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1.7 Whistle blowing 
 
Policy Statement 
 
Our nursery is committed to maintaining the highest possible standards of openness, reflective practice and 

accountability. In line with this commitment we expect our staff, and others that we deal with, who have serious 

concerns about any aspect of our nursery's work to come forward and voice those concerns. We expect our staff 

to act in a professional manner at all times 

 
This Policy: is intended to encourage our staff/volunteers, students and others to report suspected or actual 

occurrence(s) of illegal, unethical or inappropriate events, behaviours or practices without retribution. It is 

recognised that most cases will have to proceed on a confidential basis. 

 

 
Whistle blowing : 
encourages and enables our staff to raise serious concerns within our nursery rather than overlooking a problem 

or 'blowing the whistle' outside. Staff are often the first to realise that there is something seriously wrong with 

another colleague or aspect of the setting. However, they may not express their concerns as they feel that 

speaking up would be disloyal to their colleagues or to the nursery. They may also fear harassment or 

victimisation. In these circumstances it may be easier to ignore the concern rather than report what may just be a 

suspicion of malpractice The nursery asks that staff put aside their fears, and follow the whistle blowing 

procedure.  

 
Examples of situations: 
The whistle blowing policy is intended to cover major concerns that fall outside the scope of other procedures 

including: Conduct which is an offence or a breach of law, or likely to be committed, including damage to the 

environment. A person who has failed, or likely to fail to comply with any legal obligation to which they are subject 

(e.g. EYFS Statutory Framework). Health and safety risks, including risks to the public as well as other 

employees, Emotional, sexual or physical abuse of children. Any other unethical conduct. 

 
Procedures: 
Any individual who has reasonable suspicion of staff malpractice or concerns about a child’s welfare within our 

setting should inform the Designated Safeguarding and Child Protection Person immediately or in her absence the 



Deputy person who will follow our settings procedure . In the event of a concern being raised against the 

Designated person, concerns are to be raised directly with SPA and the Local Authorities Designated Office. 

 You are advised to set out the background and history of your concerns, giving names, dates and places, where 

possible, and the reason why you are particularly concerned about the situation. All reports will be investigated 

and dealt with in confidence, including staff on a need to know basis. 

 

Contact details: 

 (LADO) 020 85475008  (020 8770 5000 out of office hours).  
 

Such concerns should always be logged with Ofsted: 

 

Whistle blowing at Ofsted hotline: 0300 123 3155 (Monday-Friday 8am-6pm) 

Email: whistleblowing@ofsted.gov.uk or write to WBHL, Ofsted, Royal Exchange Buildings, Piccadilly Gate, 

Manchester  

M1 2WD 

 

Individuals should raise any concerns about a child to their own employer in the first instance. However, if there 

are concerns about how child protection issues are being handled by the setting or by another organisation, such 

as a concern the setting will cover it up, the complainant is concerned they will be treated unfairly or the concern 

hasn’t been dealt with appropriately, staff can contact the NSPCC whistle blowing helpline.  The helpline is staffed 

by a range of professionals who can give expert advice and the issue will be dealt with in confidence with the 

individual’s anonymity protected if the complaint is taken further.  

 

NSPCC 
Whistleblowing 
Helpline 

The advice line was commissioned by the Home Office and is available to 
teaching or nursery staff concerned about anything from potentially 
harmful practices to instances of abuse. 

www.nspcc.org.uk/fighting-for-childhood/news-opinion/new-
whistleblowing-advice-line-professionals/ 

Telephone: 0800 0280285 Monday to Friday,  8am-8pm 

 

 

A charity called ‘Public Concern at Work’ gives free and confidential advice and can help you decide whether 

and/or how to raise your concerns at work. You can call them on: 020 7404 6609.   Email: whistle@pcaw.org.uk 

If you decide to seek advice from a legal advisor, then anything you say is protected. 

www.pcaw.co.uk/law/uk/legislation.htm 

 

 The Whistleblower can report the event with his/her identity, or anonymously. The Whistleblower shall receive no 

retaliation or retribution for the report that was provided in good faith – that was not done primarily with malice to 



damage another or the nursery’s reputation. A Whistleblower who makes a report that is not done in good faith is 

subject to discipline. 

 

If the information relates to child protection or safeguarding, then the nursery’s child protection policy procedure 

should be followed. 
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